Professional Profile

Job Seeker/ Employee:______________

	A) Desired Dream Job and Life Goals

(Can include Preferred Duties/ Job Industry, Where Do They Want To See Themselves?)


	B) Interests

(Personal, Professional, etc.)

	C) Talents, Skills, and Knowledge

(Specific Training, Academic, Social, Communication)
	D) Learning Style(s)/ Modality

(Modeling, Hand-Over-Hand, Auditory, Visual, Trial-and-Error, Learning Pace, 

Combination?)



	E) Values

(Individual, Religious, Family, Cultural, etc.)


	F) Positive Personality Traits

(What Makes Them Stand Out/ Be Remembered By?)

	G) Environmental and  Preferences

(Where Do They Thrive?, What Times/ Days Do They Work Best?)


	H) Dislikes



	I) Vocational Experiences and References

(Past Jobs, Volunteer Opportunities and Places)


	J) Social Capitol and Resources

(Support System, Family, Transportation, Networking, Connections)

	K) Life Experiences, Community, and Home

(Civic Engagement, Community Activities, Chores, Home Life)


	L) Motivators/ Finances

(What Drives Them?/ Do They Have a Role in Their Finances?/ Benefits a Concern?)



	M) Specific Challenges

(Areas of Improvement That Individual is Currently Working On)


	N) Solutions and Accommodations

(Current Baseline Supports, Adaptive Technology, What Works Well Consistently?)


-adapted from TRANSCEN Inc. 2014
Career Mapping Guide 
Target-Specific Employment Settings

Job Seeker:_____________________

                                                                                                           Criterion Used 

(Pick three strengths from 

the Professional Profile Form):
                                                                                                          Target Similarities (Star Area):

                                                                                              Criterion Used 

(Pick three strengths from 

the Professional Profile Form):
                                                                                                          Target Similarities (Star Area):

Repeat This Exercise With At Least Two Models

Primary Areas of Career Exploration Identified (What Ideas for Positions or Areas of Industry Should Be Explored?)


Career Search Plan (2 of 2)
-adapted from TRANSCEN Inc. 2014

Mini Career Search Plan
Job Seeker/ Employee: _____________________
Plan Last Updated: __________________
Career Specialist Supporting: _________________________
Time Known Individual: _____________________
Summary of Vocational Profile

	Goals, Interests and Preferences (A, B and K)


	Dislikes, Limitations, Specific Challenges (H and M) 

	Position or Industry Desired, and Geographic Area (A and G)


	Strengths and Skills (C and D)



	Preferred Schedule and Availability (G)

Part Time                                       Full Time

Mornings                                   Afternoons

Evenings                     Hours Not Available

Weekdays                                   Weekends
	Supports, Resources and Availability (J)




Prospective Employer Contacts


Employers to Contact


       Date Contacted (include time)
        Outcome (include next step)
	1
	
	
	

	2
	
	
	

	3
	
	
	

	4
	
	
	

	5
	
	
	

	6
	
	
	

	7
	
	
	

	8
	
	
	


Job Development Follow-Up


Employer Contacted

     Task to Complete





Follow-Up

	1
	
	
	

	2
	
	
	

	3
	
	
	

	4
	
	
	

	5
	
	
	

	6
	
	
	

	7
	
	
	

	8
	
	
	


   Additional Assessment  Required? If so, Where?                                                                 Additional Training/ Certification Required? If so, Where?

	
	


-adapted from TRANSCEN Inc. 2014
